
Making the Sojitz Group Statement a Reality

Basic Approach to CSR
 The Sojitz Group’s corporate social responsibility 
(CSR) is the activities we undertake to make the Sojitz 
Group Statement a reality. We consider CSR to be a 
management issue of vital importance, so we have 
established the Sojitz Group CSR Policy based on the 
Sojitz Group Statement, and every Group employee is 
putting it into practice.

System to Promote CSR
CSR Committee 
 The CSR Committee discusses important matters 
concerning the Sojitz Group’s CSR. This executive 
committee is under the control of the President and CEO, 
and reports the proceedings of its meetings to the Board of 
Directors and the Management Committee. 
 As part of management’s efforts to incorporate diverse 
stakeholder perspectives, the CSR Committee invited 
Masahiko Kon, a board member at Sumitomo 3M Limited, 
as a guest speaker in July 2012. Mr. Kon led a dialogue on 
the theme of “Using CSR Management to Address Change: 
Instilling Personnel with the Corporate Statement.” 

Initiatives to Promote CSR Awareness
CSR Seminars 
 We periodically hold seminars with guest experts to 
incorporate the views of stakeholders. In the year ended 
March 31, 2013, we held a seminar with the theme below.

(The CSR Seminar has been an ongoing program since November 2009)  

CSR e-Learning 
 We regularly conduct e-learning to communicate the 
Sojitz Group’s CSR approach and initiatives to Group 
employees, and use questionnaire surveys to gauge their 
opinions to make future improvements. In the year ended 
March 31, 2013, we conducted two programs on the 
topics of “CSR in the supply chain” and “CSR through our 
businesses.” The scope of e-learning courses was also 
expanded from Company employees to include 
employees at Group sites overseas as well as in Japan. 
Among the numerous opinions we received in the 
questionnaire responses were comments on the vital 
importance of CSR awareness. 

Human Rights Initiatives 
 The Sojitz Group sets forth principles including respect 
for fundamental human rights in the Sojitz Group Code of 
Conduct and Ethics. The code has been prepared in 23 
languages to promote understanding and implementation 
throughout our global operations. Moreover, we make 
clear our standards for appropriate working environments 
and prohibition of child labor and forced labor in the Sojitz 
Group CSR Action Guidelines for Supply Chains, and are 
working with our business partners on initiatives 
concerning human rights issues.
Please see page 74 for more details on CSR initiatives in supply chains.
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 We have identified four issues that we should 
focus on as CSR priority themes by correlating 
stakeholder expectations with issues important to the 
Sojitz Group. This report is prepared along the lines 
of these CSR priority themes. For more details and 
the latest information, please see the “Corporate 
Social Responsibility” section of the Sojitz website.
 (http://www.sojitz.com/en/csr/index.html)

Notes: 
1. The priority themes are subject to revision to reflect changes in the conditions surrounding the Sojitz Group.  
2.  In addition to the priority themes, we report on our initiatives to support the reconstruction of the areas affected by the Great East Japan 

Earthquake and Tsunami because we regard them as extremely urgent and important.

As a global corporate citizen, the Sojitz Group seeks to continue creating the “new sources of wealth” set forth in the 
Sojitz Group Statement. These new sources of wealth are the broad economic, social and environmental value we 
provide through our business activities in partnership with our diverse stakeholders. 

Sixth
Seminar

The Sojitz Group produces new sources of 
wealth by connecting the world’s economies, 
cultures and people in a spirit of integrity.

We will strive to do business in harmony with 
society and the environment, consistently 
honoring the Sojitz Group Statement.

The Sojitz Group’s CSR Priority Themes

Sojitz Group Statement

Sojitz Group CSR Policy

“Global Rules for Competitive Strategies: Linking CSR and 
Corporate Competitiveness by Setting Strategic Rules to Win in 
the Global Market”
Guest speaker: Toshihiko Fujii, Consulting Fellow, Research 
Institute of Economy, Trade, and Industry 

Sojitz Corporation     Annual Report 2013 69

Business Strategies Management Foundation
The Sojitz Group’s 
Corporate Social 

Responsibility
Organization Financial SectionManagement Strategy




